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Welcome to our Group - come and join us, get out there, 
and have fun!! 
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WELCOME to the Victor Scout Group! 

Congratulations on making the decision for your daughter or son to become a member of 
the largest youth organisation in the world: Scouts!  Through their experiences, they will 
enjoy learning what it means to ‘be a good Scout’. 

Scouting can offer many exciting experiences, and I am sure that with your support, we 
will be able to provide fantastic programs, adventures and heaps of fun for your child. 

This booklet forms part of the Group’s induction process and will give you a brief overview 
of what the Victor Scout Group is about.  As you read through the information contained 
in this booklet, please note down any questions that you think of, and make sure you 
discuss these either with me or with any of the other Leaders. 

Beyond the information provided here, we can only encourage you to be actively involved 
with us.  Don’t be afraid to speak to our Leaders, or to join in the activities and camps; 
with enough people committed to helping us, the load can be shared fairly.  Please get 
involved – your friendship and support are always welcome and are integral to the 
success of the Group.  Through your involvement you will learn and understand more 
about the world of Scouting. 

Once more, welcome to Scouting and to the Victor Scout Group.  We hope that your stay 
and involvement with us will be a long and happy one.  Further general information 
regarding the Victor Scout Group can be found on the group website 
(https://victorscouts.com), and current information such as section activity reports, photos 
and term programs can be found on the group blog site (https://victorscouts.com/blog/). 

Yours in Scouting, 
Mark Gregory, 
Group Leader 
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INTRODUCTION TO SCOUTING 

About Scouting 

Did you know that Scouting is bigger than any other youth movement in the world? 

Scouting is a worldwide youth movement that has 
around 30 million current members (around 
100,000 in Australia).  Scouting is a voluntary, 
non-political educational organisation for all young 
people. 

The programmes are flexible, with a wide range of 
activities adapted to meet the needs of young 
people in their community.  Activities are based on the interests of the young people, with 
an emphasis on useful skills and service to others.  Many activities make use of the 
‘outdoors’ theme, and have a spirit of adventure and a challenge. 

Scouts everywhere: 

• have a firm commitment to a code of living (the Law and Promise); 

• learn by doing; 

• work together in small groups under their own (youth) leadership with adult 
assistance; 

• participate in progressive and stimulating programmes of varied activities; and 

• have a sense of service to the community. 

Considering the problems faced by young people today, Scouting has a far greater 
application and relevance than ever before. 

The adult contribution to Scouting means many things to many people, but above all it is 
about service to young people by providing them with a tried and tested program of 
activities designed to train them to cope with the world as responsible and valuable 
citizens. 
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Where does Victor Scouts fit into the World of Scouts? 

International World Organisation of the Scouting Movement (WOSM) 

National Scouts Australia 

State or 
Branch 

Scouts Queensland 

Region Brisbane South 

District Toohey Forest 
(along with Upper Mt. Gravatt, Rochedale, 
Wishart Chester and Majestic Park) 

Group Victor 

Scout Sections 

There are several age-based Sections in each Scout Group, starting off with Joeys, then 
Cubs, Scouts, Venturers and Rovers. 

Joey Scouts Girls & boys, ages 5/6 to 8 

Cub Scouts Girls & boys, ages 7½ to 11 

Scouts Girls & boys, ages 10½ to 15 

Venturer Scouts Girls & boys, ages 14½ to 18 

Rover Scouts Girls & boys, ages 18-26 

THE BASICS 

Where we meet 

Victor Scout Den, 58 Victor Street, Holland Park QLD 4121 

When we meet 

Joey Scouts Tuesdays 4.30 pm – 5:30 pm 

Cub Scouts Mondays 6.30 pm – 8.00 pm 

Scouts Fridays 6.30 pm – 8.30 pm 

Venturer Scouts Fridays 7.00 pm – 9.00 pm 

Rover Scouts TBA TBA 

Please ensure that you sign your child in and out at the start and end of each Section 
meeting – this is a legal requirement. 
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The costs 

The basic costs of participating in Scouts are broken into five main types, being: 

• the once-off costs of the relevant Section uniform; 

• the new membership joining fee ($77); 

• the annual membership fee ($145, or $159 for Rover Scouts); 

• the annual section (Victor Club) subscription fee (also referred to as “subs”) ($110, 
although a family concession applies for multiple youth members from one family); 

• the annual service fee ($100, fully refundable if the parents provide at least four 
hours of parent assistance to the Group throughout the year); and 

• ad hoc fees for external activities and camps (varies depending upon the activity). 

Further details of these fees are set out in the Costs and Expenses section further on.  All 
annual fees must be received by 31 March each year. 

Apart from the camping/activity fees, the fees are invoiced at the start of each year, 
through an invoice with relevant direct deposit bank details. 

Please advise us if you are experiencing any difficulty in making payments.  We are 
understanding (many of us have struggled at one stage or another) and very flexible, and 
will do our utmost to develop a payment plan to make your child’s participation achievable 
and enjoyable. 
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THE STRUCTURE OF THE VICTOR SCOUT GROUP 

Our Leaders 

 

 

 

 

 

 

 

 

 

 

 

 

Group Leader Mark Gregory (Hawkeye) 
t: 07 3102 6640 
m: 0419 168 275 
e: mark.gregory [at] tingotopia.com 

Asst. Group Leader Fiona Lindsay (Platypus) 
m: 0423 156 177 
e: platypusscout [at] gmail.com  

Our Committee 

Chair Rohith Amaratunga e: rohith [at] cofqox.com 

Treasurer Fang He e: victorscouts [at] gmail.com 

Secretary Pauline Elliott zzpsuthe [at] optusnet.com.au 

Hall Hire Coordinator Tracey Cristina e: victorscouts [at] gmail.com 

Maintenance Coordinator Luke O’Neill e: putog67 [at] gmail.com 

Grants Coordinator Position available  

Blog Coordinator Position available  
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Quartermaster Position available  

BBQ Coordinator Position available  

The Committee generally meets once a month.  All parents are encouraged to attend and 
participate. 

Leadership overview 

In the Group, there are two different leadership sections – program leadership and 
logistics leadership. 

The program leadership comprises the team of volunteer uniformed Leaders who have 
completed the formal training necessary for them to run activities for their relevant 
Section.  Each section has a Section Leader plus Assistant Leaders (who receive the same 
training but have fewer operational responsibilities). 

In addition, parents are encouraged to become Youth Program Supporters, to help out on 
occasion at meetings and activities. 

The hands-on work that the Section Leaders do each week, either at the Den or out and 
about in the community, is called the delivery of the ‘Scout Program’ to the youth 
members.  As well as providing weekly excitement and adventure, the Section Leaders 
run camps and outings for their Sections during the year. 

In addition to the obvious delivery of the Scout Program, there is, like any other 
organisation, a need to manage the logistical operations of the Group behind the scenes. 

In Scouting, this vital support for the delivery of the Scout Program by the Section Leaders 
is provided by the ALL of the parents of the youth members and supporters of the Scout 
Group, which collectively comprise the Group Committee. 

The Group Committee is centred around a core Group Executive Committee, which 
comprises a Chairperson, Secretary, Treasurer and other positions such as Quartermaster 
(who looks after our equipment), Grants Coordinator, Hall Hire Coordinator, etc. 

The Group Committee is responsible for raising funds, looking after resources such as 
equipment and ensuring maintenance of the building, grounds and all gear. 

The Group Leader oversees and co-ordinates the activities of these two groups. 

How we work together 

The two arms of Scouts (the Leaders and the Group Committee) work together, and their 
combined endeavours mean that we can offer a fun and friendly Scouting environment 
that supports our youth members to do their best. 
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No one, including the Group Leader, interferes with the delivery of the Scouts Program, 
unless a problem is identified.  The Group Leader does, however, have a responsibility to 
parents and the Scouts Association for managing every facet of the Group, including 
delivering the Scout Program. 

How you can help 

Resources such as camping equipment, consumables for weekly programs, and 
insurances are all necessary for the delivery of the Scout Program.  Like anything else, 
these things cost money and, whilst a strategy has been put in place to minimise some of 
the overheads, funds are still required.  Your assistance will be needed from time to time 
to help raise funds, and our expectation is that you will make yourself available to assist. 

Also, any parent or member of the public can become involved with the Group as either a 
Uniformed Volunteer (Leader) or a Non-Uniformed Volunteer (committee member, 
supporter, badge examiner, sponsor or helper). 

To find out how you can help the Group and support your son or daughter at Victor, 
please contact either the Group Leader or the Group Committee Chair. 

THE ROLES IN DETAIL 

Leaders 

First and foremost it needs to be made clear … Leaders do not get paid for their service.  
All adult Leaders and Supporters are volunteers.  They may however be extended some 
privileges by the Group (such as subsidised uniforms and reimbursement of the costs of 
attending Scout Association training courses) in acknowledgement for the work that they 
do. 

As such, we expect that parents of youth members respect the dedication of our volunteer 
Leaders and that they are taking time out from their own lives to help your child grow and 
develop.  Bullying or harassing behaviour by parents is not acceptable. 

To become a Leader, a person must: 

• be at least 18 years of age; 

• be of excellent character; 

• submit the necessary applications and undergo various interviews; 

• complete online training modules for each section of training; and 

• attend training courses, including: 

• an introduction to Scouting (completed by a qualified District Leader – takes 
approximately 1.5-2hrs); 
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• various e-learning modules; 

• a Basic Practical Weekend; and 

• an Advanced Practical Weekend. 

Enquiries about taking on a leadership role at Victor Scout Group can be made to the 
Group Leader or Group Chair.  All enquiries will be treated in confidence and without 
obligation. 

As a last note, it should be said that leadership in Scouting develops your own personal 
skills, abilities and confidence far above your current level.  So why not give it a go on a 
temporary basis, and see if it suits you?  Again, there is no obligation to put on a uniform 
straight away. 

The Group Committee 

The Group Committee generally consists of a Chair who works closely with the Group 
Leader to ensure effective management of the whole Group.  There is also a Secretary and 
a Treasurer, who are responsible for minutes and correspondence, and the finances of the 
Group, respectively. 

There are other ‘supporter’ roles on the Group Committee, and these may consist of Group 
Fundraiser, Quartermaster, Blog Coordinator etc.  Roles can be tailored to suit. 

Overall, the responsibilities of the Group Committee are to: 

• manage the Scout Group; 

• maintain the resources (human and physical); 

• raise funds and administer the Group’s finances; 

• facilitate Group public relations; 

• assist in the recruitment of Leaders and other adult support; 

• appoint any sub-committees (Jamboree Fundraising) that may be required from 
time to time; and 

• appoint Group administrators and advisers other than those who are elected. 

The Group Chairperson, Secretary and Treasurer all become registered Adult Members of 
Scouts Queensland, and are issued with “Working with Children Blue Cards”. 

Adult Helpers 

If you are keen to take on a more regular role, but not as a full Leader, then you might be 
interested in becoming an Adult Helper.  Adult Helpers are appointed to assist in the 
delivery of the Youth Program on a regular basis (at least monthly) within the Group.  
Helpers are only involved under the guidance of a trained Leader holding a Certificate of 



 

 

12 

Adult Leadership.  Adult Helpers will also be registered with Scouts Queensland, invested 
into the Scout movement, and issued with a “Working with Children Blue Card” (provided 
free of charge). 

Parental support – Youth Program Supporters 

At least one parent from each family is encouraged to provide occasional support (several 
times a year) to each Section during nightly activities.  Please note that this will require 
registration as a Youth Program Supporter. 

The role of parental support is simple, and that is to provide support on Section nights or 
during activities or camps to keep the Program moving and to ensure that our youth 
members are kept safe.  An extra set of eyes can make all the difference, and you get to 
learn about Scouting through a hands-on experience. 

Parent helpers will be rostered on to their son or daughter’s Section throughout the year. 

All parents or other persons who, at any time, assist in Section meetings, provide motor 
vehicle transport for youth members or equipment, help cook or provide similar support at 
Scout activities or provide other ancillary assistance are defined as Youth Program 
Supporters and must be registered as such.  This ensures that those persons have a valid 
“Working with Children Blue Card” and carry out appropriate Child Safe Scouting and 
WHS for Scouts training.  The Scouts Association of Australia, Queensland Branch, 
STRICTLY adheres to this requirement. 

Want to know more about how you can help?  Ask the Group Leader. 

WHAT’S WITH THESE NAMES? 

Scout Leaders and Helpers take their Scouting names from different places and are 
mostly dependent on the section they began in, as follows: 

• Joeys – Australian native flora and fauna 

• Cubs – The Jungle Book 

• Scouts – Aboriginal names 

• Venturers – assigned by the Venturer Unit 

There are sometimes a few exceptions or tweaks for individual Leaders, and that is also 
fine.  Sometimes Scouts in a section may choose a name for their Leader too. 

In Joeys, Bagheera (Leaza) has a name that comes from the Jungle Book, as she was 
previously involved in the Cubs Section.  Bagheera is of course the wise black panther. 
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In Cubs, Chil (Brett) is the name of a kite from the Jungle Book and Baloo (Michael) is 
Mowgli’s bear mentor.  Shroom (Annie) is named after a mushroom, Psilocybe cubensis, 
the “golden top” mushroom. 

In Scouts, Echidna (Sarah-Jane) started in the Joey section and hence has a faunal name.  
Bindi (Kim) started in the Cub Section and therefore has a Jungle Book name – Bindi is a 
relative of Mowgli’s tutor Baloo the bear.  Wirake (Paul) is an Aboriginal word for “my 
friend”, and Bunyip (Dan) chose his name based on the theme of his son’s Grey Wolf hike. 

Platypus (Fiona) chose an Australian monotreme for her Scout name. 

In Venturers, Chantal’s name Goblin was chosen by the Scouts in her previous Scout 
Group (as the name “Dragon” was already taken!). 

WHAT DOES MY CHILD NEED TO HAVE FOR SCOUTS? 

Overview 

There are several uniform and equipment requirements for Scouts. 

Uniform 

The Scout uniform, which is proscribed by Scouts Queensland in alignment with Scouts 
Australia’s uniform requirements, should, with care, last your child for the duration of their 
time in the relevant Section, and thus the costs will be spread out over time.  Most of the 
uniform items can be procured from the official Scouts Australia online store 
(www.scoutshop.com.au). 

To order, you will need to establish an account (requires your name, email address and a 
password) and sign in.  Standard postage is free within Australia. 

Scout shirt This can be either the formal shirt or the polo shirt.  Either is 
perfectly acceptable, although the button shirt washes and wears 
better, has fewer tendencies to fade, and is easier to sew badges 
onto. 
The Scout shirts have coloured yokes, which vary according to 
Section.  Joey Scouts have tan, Cubs yellow, Scouts green, 
Venturers maroon and Rovers red. 
We recommend that you consider buying a size or two bigger 
than immediately required, particularly in the Cub and Scouts 
Sections where the youth member tends to grow a lot! 

Scarf This is the maroon Queensland scarf. 
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Broad brimmed 
Scout hat 

As a night group, it is not a requirement to wear a hat at night.  
However, we do regularly participate in day activities where a 
uniform hat is required, e.g. camps and ANZAC day services. 
The bucket or cloth hat available from the online store is fine – 
there is no requirement for your Scout to have the Akubra-style 
Scout hat. 
We encourage Scouts to be sun-safe, and request that Scouts 
wear a broad-brimmed hat to participate in daytime activities, 
along with other sun aware clothing and practices. 

Woggle Also known as “the thing that keeps the scarf together”.  This can 
be anything from a hair tie or a piece of string, ones purchased 
from the online store shop or ones made as activities.  We 
regularly make woggles on camps, and they make a lovely gift.  
The Queensland woggle must be worn at formal events. 

Shorts/Pants/Skorts All shorts/pants/skorts must be of suitable material and length (at 
least knee-length) to be appropriate and safe for Scouting 
activities.  As such, leggings are not appropriate (particularly as 
the Scout shirt must be tucked into the pants on parades). 
The formal uniform (which is required for ANZAC Day ceremonies 
and other formal events) requires beige (sand or stone) skirt, 
trousers, or knee-length shorts. 
However, this colour tends to be harder to find and also tends to 
show stains, so if you are unable to find sand or stone pants, 
navy, grey and black are acceptable.  The Group has a large 
collection of sand/stone coloured pants and shorts that you are 
welcome to view at any time.  Some of these are brand new and 
have never been worn. 
Please note that denim jeans and leggings are not permitted as 
part of the uniform. 

Belt A navy webbed Scout belt is available from the online store. 

Shoes For formal occasions, shoes should be black with blue or black 
socks (school shoes work fine).  For all other activities any 
covered shoes are fine.  Dark sandshoes of some description are 
generally best.  Once your child gets into the Scout and Venturer 
Sections and wishes to participate in regular hikes, it is 
recommended that durable hiking boots are purchased 
sufficiently in advance of any hike to break them in. 
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General equipment for Cub Scouts and Scouts 

Scout record 
book 

This is generally referred to as the yellow book (for Cubs), green 
book (for Scouts) or maroon book (for Venturers).  This sets out the 
award scheme and contains areas to keep a record of your Scout’s 
progression through the award scheme.  It is a fundamental 
necessity for every Scout. 

Pen, pencil and 
small exercise 
book 

For taking notes, drawing, planning activities, etc. 

Display folder It is really helpful for your Scout to have a folder with clear pages.  
As they work on different parts of the award scheme, they can put 
this into their folder to get signed off each week.  It also makes a 
lovely record of their progression over time and helps them later on 
when they are older and have responsibilities to teach younger or 
newer Scouts. 

Small personal 
first aid kit 

Needs to mostly just have the basics to cover cuts & scratches, 
including band-aids, saline, etc.) 

Water bottle This is especially important during the summer months. 

We suggest that a small bag that can contain your Scout’s record book, pens, folder, hat, 
scarf and woggle is very helpful.  An old library bag is often a great choice.  This can help 
your Scout to be more responsible for their Scout items, and keeps them together so that 
they’re ready for each Section night. 

If you could please name every item, that would also be really helpful.  We often end up 
with items (particularly with hats and scarves) in lost property with no name. 

We also try to encourage “no technology devices” at Scouts.  It’s fine for a Scout to have a 
phone for safety purposes, or if they want to capture great times with friends.  We just 
don’t encourage its use for any other purpose.  Generally, we’re way too busy anyway! 

Camping equipment 

While some camps will have a specific gear list, generally Scouts will need to bring the 
same things on camp.  It is preferred that everything is brought in a duffel bag or small 
suitcase, as there is only a limited amount of room in the tents.  Also, we ask that the 
Scouts pack their own gear, so they know what they have and where they put it! 

When travelling to and from most camps there is an expectation that Scouts will travel in 
full uniform.  The only exception to this would be for journey (hiking) expeditions. 
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A suggested gear list is set out below: 

• Enough clothing for the camp 

o No singlets (except as underwear) 

o As a safety requirement all shorts to be knee length 

o Rain jacket 

o Jumper/jacket 

o Plenty of socks 

• Closed-in shoes and a spare set if needed 

• Broad-brimmed hat (very important) 

• Sunscreen 

• Towel and plastic bag for wet clothes 

• Pair of thongs for shower 

• Shower/toiletries kit 

• Mess kit in a bag (so we can hang it up, also called a dilly bag), containing: 

o Knife, fork, spoon 

o Plate, bowl (no breakables) 

o Cup or mug (no breakables) 

o 2 tea towels 

• Sleeping bag (in compression bag if possible) 

• Roll mat (foam, self-inflating or airbed) 

• Torch & spare batteries 

• Water bottle (at least 2L) 

• Day pack (small backpack) 

• First aid kit (very important, must have on every activity) 

• Ziplock bags (keep all your clothes dry) 

If you are unsure if any of your gear is appropriate, or are having trouble finding anything, 
feel free to ask any of the Leaders, they are all happy to help.  

You may have much of this already from participating in school camps. 
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CAMPS 

Throughout the year there are both minor and major camping opportunities.  Camping 
experiences change as you go through the different Sections.  

Family Camp 

The Family Camps alternate between beach- and bush-themed locations.  The last few 
Family Camps have been at Camp Kallaroo at Burleigh Heads, Thunderbird Park at Mount 
Tamborine, and Badger’s Wood Campsite at Noosaville. 

Family Camp is a very casual, low-programmed camp and is really an opportunity for 
Leaders, parents and children from all Sections to get together and have some fun.  It 
requires everyone to pitch in with both running activities and housekeeping duties, but is 
an excellent way to get to know other families in the Group that your Scouts may be 
friends with, but that you have never met.  It’s always lots of fun! 

District Camp and Region Camps 

Every year the Toohey Forest District and the Brisbane South Region each run a camp. 

State/National 

Every two years Cuboree is held somewhere in Queensland.  It is a five-day camp where 
activities are a mixture of on- and off-site activities that seek to challenge the participants, 
reinforce Scouting values, provide valuable and new experiences, and most of all, be great 
fun.  The last three Cuborees have been in Maryborough, Rockhampton and Stanthorpe. 

Every three years Jamboree is held somewhere in Australia.  It is a ten-day camp usually 
held in early January, where the Scouts spend 12 hours a day doing some of the best 
Scouting activities you can think of.  Jamboree activities are a mixture of on- and off-site 
activities that seek to challenge the participants, reinforce Scouting values, provide 
valuable and new experiences, and most of all, be great fun. 

On the January 2019 Jamboree, nearly 9,000 Scouts were in attendance, making AJ2019 
the ninth-largest town in South Australia for the duration.  The activities included an 
orienteering/general knowledge challenge through Adelaide, a giant climbing/abseiling 
wall, flying a motorised glider, making solar-powered lights for third world countries, 
flying miniature drones, massive evening concerts, fireworks and mazes. 

The Scout Group fundraises for these major activities and aims to work together to enable 
everyone who wants to go to be subsidised to some extent. 

JOTA/JOTI (Jamboree on the Air, Jamboree on the Internet) 

JOTA is an activity held every October where Scouts and Guides all over the world speak 
to each other by means of amateur radio contacts.  Scouting experiences are exchanged 
and ideas are shared via radio waves.  About 500,000 Scouts and Guides get together 



 

 

18 

over the airwaves for the annual JOTA.  JOTI is basically the same thing, but is conducted 
over the internet using messaging websites. 

Air Activities, Environment Activities, Water Activities 

These are programs run by Queensland Branch, which may involve single day, overnight 
or multiple day camps.  We participate in these based on the current expressed interests 
of the Scouts. 

COSTS AND EXPENSES 

General 

Payments are generally to be made by depositing the money into the Victor Scouts Group 
bank account (details of which are set out at the end of this section).  Camp and activity-
specific fees may be paid by cash to the relevant Section Leader, and receipts will be 
provided. 

New Members Joining Fee 

This is a once-off fee for people who join Scouts Queensland for the first time.  The cost 
per person is $77 (for the 2019-20 year).  Once the payment has been made for this 
amount plus the relevant proportion of the annual membership that is due, the relevant 
Leader will lodge the registration forms for processing. 

Annual Membership Fees for Youth Members 

The fees listed below are for membership renewals from 1st April 2019 to 31 March 
2020.  They include all World Scouting and national association fees, and include the levy 
for the e-learning system. 

Youth member Cost 

Youth member no. 1 $145.00 

Rover Scouts $159.00 

Section Subscription Fee (subs) 

This fee covers most regular nightly meeting activities that are held in the Den.  This 
payment may be paid on a term, semester or annual basis (and, for new members, as 
soon as possible after joining).  There are discounts for paying on an annual basis. 

This does not cover activities that are held outside the Den. 

Youth member Per term Per semester Per year 

Single youth member $30 $60 $110 
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Youth member Per term Per semester Per year 

2 youth members (within same family) $55 $110 $200 

3 youth members (within same family) $80 $160 $300 

4 youth members (within same family) $105 $210 $400 

Annual Service Fee 

A service fee was introduced about five years ago to relieve the financial burden of 
maintenance of the Den on the Scout Group, as well as to encourage more families to 
participate – such as in fundraising activities such as BBQs, or by volunteering to assist 
the Leaders on Den nights, help out at camps or participate in other external activities.  
The cost per family is $100 annually. 

This fee is returned at the end of the year to those families that have been involved in four 
volunteering events (or the equivalent of four hours’ volunteering) throughout the year.  It 
is important to let the Leaders know when you have participated so that we can keep a 
record of this. 

Other Fees 

Extra fees are incurred through the participation of Scouts in external activities like rock 
climbing, ice skating, and weekend camps.  These will be charged on a participation basis. 

Camp Fees 

There are many camps throughout the year, and each camp has different costs associated 
with it (which is mostly dependent on where the camp is held, how long the camp goes 
for and what it includes). 

We encourage all Scouts to attend as many camps as possible throughout the year.  As 
the cost for each camp is different, it is expected that Scouts attending the different 
camps pay cash in advance to the relevant Leader for the camp they are attending.  A 
receipt will be provided. 

Bank details for Victor Scouts 

The Victor Scout Group account details are as follows: 

Bank Westpac 

Account Name Victor Scout Group 

BSB 034-093 

Account Number 564440 
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When transferring the funds, please ensure that you write your family name as a 
reference so that we can confirm your payment.. 

BENEFITS TO YOU AS PARENTS 

Scouting provides the following benefits to your child, your family, and you. 
Benefits to your child Opportunities to: 

• make new friends (especially outside of school); 
• develop deep and meaningful friendships; 
• develop new skills; 
• develop personally; 
• build a personal awareness of strengths 
• establish a basic moral ethical code; 
• find their place in the world; and 
• demonstrate their capabilities in meaningful ways not 

generally measured or assessed in school, but which 
are fundamental positive life skills. 

Benefits to your family Living by the Scout Law gives both you and us opportunities 
to have discussions with the Scout on many aspects of life’s 
moral compass.  This benefits everyone associated with the 
Scout. 
We aim to enhance your child’s confidence, curiosity and 
capability, and foster their independence.  We also aim to 
broaden their tolerance and acceptance of difference through 
reinforcing a positive culture. 

New Adult Friends You will be able to meet other parents in the Group through 
camps, fundraising activities and social activities. 

Volunteering The personal rewards for knowing that you are making a 
difference, not only in the life of your child, but in the 
community and for the future generation of the world. 

Qualifications If you would like to gain further qualifications in Leadership 
skills, Scouts will support you through leadership training 
(part of which form VET approved qualifications at both Level 
3 and 4 if you choose to become an Assistant Leader). 
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INFORMATION SOURCES 

Your Scout Your Scout should regularly receive information at Section 
meeting nights that they can share with you. 

Email Email is our main medium for providing information to your 
Scout and you, for example, about upcoming events, changes to 
the program and forms you may need.  It would be much 
appreciated if the email was checked on at least a weekly basis. 

Blog Site Leaders regularly post updates of activities and photographs 
from nightly activities and camps so that you can see what your 
Scouts have been up to.  This is a public site: 
https://victorscouts.com/blog/ 

Victor Scout Group 
Facebook Page 

We have a Group Facebook page that collates and presents 
information such as the blog to the world. 

Victor Scout Section 
Parent Facebook 
page 

We also have a closed and completely moderated Facebook 
page where we share Section-related information and pictures.  
If you would like to be added to this page, please speak to your 
Leader. 

Queensland Scout 
website 

Upon registration with Scouts Queensland, you will receive an ID 
number on the Scouts registration certificate, which you can use 
to log in to the Queensland Scouts website 
(http://www.scoutsqld.com.au/).  This ID number should also be 
on the sign-in sheet.  If you cannot find this number, please ask 
your Section Leader. 
The password to log in will be the youth member’s date of birth 
in the dd/mm/yyyy format. 
If you have any difficulties, please ask Hawkeye. 
On this site, you will also find access to both the Queensland 
Branch Scouting Instructions (QBSI), and the Scouting Policy 
and Rules document.  Together, these documents cover every 
element of Scouting policy, procedures and expectations. 

Group calendar The Group Calendar (https://victorscouts.com/events/) is a freely 
available calendar that will help you keep up with other activities 
happening in the Group.  It contains Section night program titles, 
committee fundraising and function details and other events at 
District Level. 
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WHAT WE WOULD ASK OF YOU 

Communication is key 

Communication is key.  The main way you will receive information is two-fold.  One 
through emails and the other from closing parade.  Encourage your youth member to 
share information given to them about upcoming activities.  As a parent of a youth 
member, we would ask you to remember that Scouts is a fun learning adventure.  If for 
any reason your youth member seems to not be enjoying it, please speak to a Leader as 
soon as possible. 

Signing in 

It is a legal requirement for the Joeys, Cubs and Scouts Sections that you sign your youth 
member both into and out of the nightly program each week.  The sign-in sheet is 
generally to be found on the table in the main downstairs room of the den.  This ensures 
their safety but also helps us identify if someone is sick or has been missing for a while, so 
that we can follow this up. 

Be interested J 

Some youth members will need more help than others to learn new skills, and that is fine.  
If you don’t know how to help, please ask a Leader so that they can point you in the right 
direction.  This is especially the case with award/badge work or if your youth member 
becomes a Sixer or a Seconder (in the Cub Section) or an Assistant Patrol Leader or Patrol 
Leader (Scout Section), but this is something that is unlikely to happen for at least their 
first year in a Section. 

Let go! 

This can be very hard.  Much of Scouts is about giving youth the opportunity to develop 
self-awareness and independence in a safe and fun environment.  This can be challenging 
for everyone sometimes, but the long-term benefits are well proven.  If you need help 
doing this, we can give you lots of support and reassurance J 

Be involved 

You can be involved in Scouts in a multitude of ways.  Just bringing your youth member to 
Scouts is excellent.  Helping your Scout with award/badge work (but not doing it for 
them!) is another.  However, Scouts are a volunteer organisation, and we as Leaders and 
Committee Members are all volunteers. 

Any assistance you can provide by helping with fundraising activities, helping with 
maintenance work around the Den, signing off on badge work (there is a form to be able 
to do this), transporting youth members to various activities or helping out on a camp will 
be much appreciated.  If you are really keen, then we always welcome Parent Helpers, so 
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please speak to a Leader about where you might be able to lend a hand.  No matter how 
small, it all helps us to help your youth member have a great time! 

Attend the Annual Report Presentation (ARP) 

At least one parent from each family in the Group should attend the Annual Report 
Presentation in May each year.  This is a time of reflection on what our Group has 
achieved over the past year and how we will go forward into the next year. 

Most of all we would hope that you and your youth member have a wonderful Scouting 
experience and find this information helpful. 

 

Yours in Scouting, Victor Scout Group Leadership Teams 
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ANNEXURE A – CONFIDENTIAL RECORD OF PERSONAL INFORMATION 

(This information should be kept as current as possible.) 

General 
Scout Group: Victor Scout Group 

Year: 2019 

Family details 
Child details 

Home address: 

 Child #1 Child #2 Child #3 Child #4 

Family name:     

Given name(s):     

Preferred name:     

Gender:     

Date of birth:     

Scout Section 
(Joeys, Cubs 
etc.): 

    

Parent #1 

Name: 

Designation (mother, father, stepmother, etc.): 

Address: 

email: mob: ph: 

Parent #2 

Name: 

Designation (mother, father, stepmother, etc.): 

Address: 

email: mob: ph: 
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Parent #3 

Name: 

Designation (mother, father, stepmother, etc.): 

Address: 

email: mob: ph: 

Parent #4 

Name: 

Designation (mother, father, stepmother, etc.): 

Address: 

email: mob: ph: 

Custody orders/Family arrangements 

☐ Y                   ☐ N 
If yes, please speak with your Section Leader asap. 

Emergency contact #1: 

Name: 

Relationship to child: 

Address: 

email: mob: ph: 

Emergency contact #2: 

Name: 

Relationship to child: 

Address: 

email: mob: ph: 

Medical details 
Medicare Card No.: 

Health Care Card No: 

Private Health Insurance: ?            ☐ Y                   ☐ N 

Private Health Insurance No.: 
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Ambulance:                                       ☐ Y                   ☐ N 

Other relevant information: 

 

Are immunisations up to date?      ☐ Y                   ☐ N 

If No, please give details): 

Please indicate whether your child suffers from any of the following: 

 Child #1 Child #2 Child #3 Child #4 

ADD/ADHD ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Allergies/intolerances* ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Asthma ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Autism spectrum ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Back problems ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Bed wetting ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Blackouts/dizzy spells ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Blood nose ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Diabetes/hyper- or 
hypo-glycaemia 

☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Epilepsy ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Fears/phobias** ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Hearing 
impaired/CAPD 

☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Migraine ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Physical disability ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Psychological disorders ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Skin conditions ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Sleepwalking ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Travel/motion sickness ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Other ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 
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* Please fill out allergy table below if this applies 
** Please fill out fears/phobias table below if this applies 

Allergies/Intolerances: Child #1 Child #2 Child #3 Child #4 

Animal hair ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Antibiotics ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Bandages, bandaids, 
dressings, latex 

☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Bee, ant, wasp stings ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Non-antibiotic drugs ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Dust mites ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Foods (dairy, gluten, 
egg, seafood etc.) 

☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Food dye/colourings ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Grasses ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Nuts (tree/pea) ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Preservatives ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Fears/phobias: Child #1 Child #2 Child #3 Child #4 

Dark 
(please indicate 
severity) 

☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Separation from 
parents 

☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Animals ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Heights ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Water ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 

Bullying ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N ☐ Y        ☐ N 



 

 

28 

If anything is selected in the previous page, please identify child and provide details, 
including details of any medication the Scout requires for any of these conditions: 

 

 

 

 

 

 

 

 

Parent comments or suggestions 
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ANNEXURE B – PANADOL PERMISSION FORM 

I, ___________________________________________, do hereby give permission for my 
son/daughter ___________________________________________ to receive paracetamol 
(Panadol brand) administered according to the manufacturer’s instructions when 
reasonably considered necessary by any Leader of the Victor Scout Group. 

 

Signed ____________________________________ 

 

Name _____________________________________ 

 

Relationship to Child _________________________ 

 

Date _______________________________________ 
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ANNEXURE C – PUBLICITY AUTHORISATION FORM (A73) 



 

  
 

PUBLICITY AUTHORISATION FORM 

 

Form: A73 

Issue: 3 

Date:  10/15 

 
As a Member of Scouts Australia, Queensland Branch Inc. your child may participate in activities which may be 
photographed or filmed for publicity and archival purposes. This enables us to raise the profile of Scouting within 
the community.  
 
Photographs, video and information gathered may be used in Scouts Australia, Queensland Branch Inc. and / or 
Scout Groups’ promotional material including, but not restricted to, social media, newsletters, annual reports, 
brochures, posters, videos, letters and websites.  
 
Information that may be used includes, but is not limited to, child’s name, age, Scouting Section, Scout Group, 
suburb, reasons for participating in Scouting or Scout related activity. 
 

 
 
I do / do not consent to photographs and video of   ____________________________ being used for publicity 
purposes.  
 
 
Signed __________________________________________________ Date ________________ 
 
Printed Name: _________________________________________________________________ 
 
Relationship to person named _____________________________________________________ 
 
Address: ______________________________________________________________________ 
 
_____________________________________________________________________________ 
  
Phone:________________________________    Email: ________________________________ 
 
 
 

Forms must be held by the Formation in case verification is required by Branch at a later date. 
 
 
  

Privacy Policy 
 
Scouts Australia Queensland Branch Inc values the privacy of those with whom it deals. It will: 

1. only collect and keep personal information necessary for its own purposes; 
2. only use personal information for the purposes for which the consent of the individual has been sought; 
3. take reasonable steps to ensure that personal information held is accurate, complete and up-to-date; 
4. provide access on request by individuals to the personal information held on them and correct anything that is inaccurate, incomplete or out of date.  

 
As a matter of principle, Scouts Australia Queensland Branch Inc does not provide personal information (eg.names and addresses) to third parties for use for 
commercial gain. This includes information obtained from recipients of its training or other services, members, customers, sponsors or donors. The 
implementation of this policy will be in accordance with the national privacy principles and State/Territory Government privacy requirements.  
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ANNEXURE D – YOUTH PROGRAM SUPPORTER APPLICATION (A60) 



1 
Applicant’s name: Formation: F 

Is the above number silent? Yes No 

Is the above number silent? Yes No 

THE SCOUT ASSOCIATION OF AUSTRALIA, QUEENSLAND BRANCH INC. Form: A60 

YOUTH PROGRAM SUPPORTER APPLICATION Issue: 3 

Date: 07/18

Part A APPLICANT DETAILS 
Please complete the fields below or tick the appropriate boxes 

Title Mr Mrs Miss Ms Other 

First Name Middle Name 

Family Name Preferred Name 

Gender Male Female Post Nominal 

Date of Birth Place of Birth 

Home Address Postal Address 

Home Phone Work Phone 

Is the above number silent? Yes No 
Mobile Marital status 

Spouse Name 

Email address 

Religious Affiliation/Faith 

Occupation 

Part B FORMATION / TYPE 

What is the name of the Formation for which you are 
applying? (Eg. “Sample Scout Group”/ “Sample District” / 
“Sample Region” etc.) 
Type of Supporter role (please tick)  Youth Program Supporter   Business of Scouting Supporter 

Part C PRIVACY POLICY 

1. I/we acknowledge that I/we have been given an opportunity to read and consider this indemnity and Privacy Policy
and have read and considered it to my/our satisfaction, and I/we accept those terms. Yes No 

2. I/we have received a copy of, or am aware of the Scouts Queensland Privacy Policy and I/we consent to the information 
collected on this form and through Scouting activities to be used in accordance with the rights and obligations set out 
in that policy which is also available on the website www.scoutsqld.com.au

Yes No 

Part D RELEASE AND INDEMNITY 

In consideration of Scouts Queensland accepting me as a Youth Program Supporter I agree to release, indemnify and save harmless; and at all times 
hereafter to keep released, indemnified and saved harmless the indemnified persons (as defined in Definition A) from and against all liability, claims, 
suits, demands or actions of whatsoever nature or description, including liability, claims, suits, demands or actions for negligence directly or 
indirectly arising out of or in relation to my/my child’s attendance or conduct at, or travel to or from any Scouting Activity. 

1. I agree to be bound by the Constitution Rules and Regulations of Scout Queensland being those existing as at the
time of acceptance of a Youth Program Supporter participating in a scouting activity and thereafter as lawfully 
modified and amended or added to from time to time.

Yes No 

2. I acknowledge that the intent of this Indemnity is that it may be pleaded in limitation of liability by the indemnified 
person with respect to any claim that may be brought against the indemnified person. Yes No 

3. I acknowledge that the intent of this Indemnity is to benefit the indemnified person and agree for the purposes of 
Section 55 of the Property Law Act (Qld) that acceptance of me as a Youth Program Supporter of Scouts Queensland 
attending a scouting activity will constitute an acceptance by all the Indemnified persons of the benefit conferred by 
this application for non-member activity advice.

Yes No 

4. I authorise Scouts Queensland and all other branches of the Scout Association of Australia in the event of accident 
or illness to myself to obtain such medical assistance or treatment as may be necessary and for this purpose to engage
any doctors nursing assistance or hospital accommodation or other procedures and in such an event I agree to pay

Yes No 

Nationality 

Employer 

http://www.scoutsqld.com.au/


2 
Applicant’s name: Formation: F 

 

 for those expenses and if necessary reimburse Scouts Queensland or any other branch of the Scout Association of 
Australia for such expenses on demand. 

 

5. I acknowledge that as a  Youth Program Supporter, I may be exposed to risk of injury as a result of participating in 
Scouting activities. Yes No 

6. I acknowledge that if Scouts Queensland permits the Youth Program Supporter to partake in Scouting activities such 
permission constitutes consideration for the above indemnity. Yes No 

7. I acknowledge that I have been given an opportunity to read and consider this indemnity and have read and 
considered it to my satisfaction and I accept those terms. Yes No 

8. I acknowledge that as a Youth Program Supporter of Scouts Queensland . I may participate in activities which may be 
photographed or filmed for publicity and archival purposes. This enables us to raise the profile of Scouting within the 
community. Photographs, footage and information gathered may be used in Scouts Queensland promotional 
material including but not restricted to: newsletters, annual reports, brochures, posters, videos, letters and website. 
Scouts Queensland would be happy to send you copies of promotional material if requested. 

 
 

Yes No 

9. It is acknowledged that the information contained on this form will be scanned by the Association and the Association 
will hold an electronic copy of this form and the information contained in it. Consent is hereby given to these actions 
proposed by the Association. 

 
Yes No 

 

Definition A:- The term “Indemnified Persons” means and includes: The Scout Association of Australia, Queensland Branch Inc. (herein referred to 
as Scouts Queensland); Scouts Australia; all Branches of Scouts Australia; all subsidiary companies of Scouts Queensland; all subsidiary companies 
of Scouts Australia; every Director, Executive Officer, Officer, Employee, Leader, Member, Servant or Agent or person holding Appointments from 
Scouts Queensland or Scouts Australia or any Branch of Scouts Australia and any persons retained in any way by Scouts Queensland or Scouts 
Australia whether in official or unofficial capacity and whether a volunteer or otherwise to supervise, direct, watch over, or assist Members of 
Scouts Queensland or Scouts Australia thereof in Scouting Activities. 

 

Part E DECLARATION AND UNDERTAKING 
 

I authorise Scouts Queensland to utilise my Blue Card in the assessment of my application for Youth Program Supporter, in conjunction with my 
declaration below and agree that it may maintain a copy of this Certificate if deemed necessary. I have reviewed this document in detail and am 
satisfied that I understand it. In addition, I make the following declarations in support of my application: 
 

   1. Have I ever been found guilty of an offence of any sexual nature committed in Australia or any other country? Yes  No   
   2. Have I ever been charged, reported, or defended in a court of law any allegation of sexual abuse, assault or a sexual 

offence of any kind in Australia or in another country? 
Yes  No   

   3. Have I ever been (or am I currently) subject to any restrictions regarding my contact with children in any employment, 
volunteer, or personal capacity? 

Yes  No   

   4. Have I ever been dismissed or resigned as a volunteer or employee (or reported by any authority) for improper conduct 
relating to children in any jurisdiction? 

Yes  No   

   5. Have I been named as the defendant in an Intervention Order, Restraining Order, Apprehended Violence Order or 
Domestic Violence Restraining Order, or equivalent, in any jurisdiction? 

Yes  No   

   6. I commit to advise The Scout Association of Australia, Queensland Branch Inc if I am ever approached by the authorities 
in relation to improper conduct relating to children, assault, or any sexual offence by me, whilst I am a member. 

Yes  No   

 

If you answered “yes” to any of questions 1 to 5 above, please submit a detailed summary of the circumstances surrounding the situation with your 
application. This should include dates and, where applicable, the reasons for the decision, conditions of employment, offence type and date, the 
court in which the matter was heard, and the status of any proceedings. Place this in a sealed envelope marked “confidential” and attach it to your 
completed Application for Appointment – Non Member Youth Program Supporter form addressed to “Chief Commissioner”. Scouts, Queensland 
reserves the unfettered right to accept or reject your application per Scouts Australia Policy and Rules and the Branch Constitution. 

 

Part F MANDATORY TRAINING REQUIREMENTS 
 

   1. I acknowledge that I am required to complete the National mandatory e-learning modules within six months of signing 
this document Yes No 

2. I acknowledge if this is not completed in the required time my Youth Program Supporter role will be automatically 
terminated. Yes No 

 

Part G APPLICANT’S SIGNATURE 
 

I have read and understood this application and I have received a copy of the Code Ethics and Code of Conduct and The Purpose and 
Principles of Scouting documents. I acknowledge that as a Youth Program Supporter I am not a Member of Scouts Queensland. 

Applicant’s Signature 
 

Applicant’s Name             Date 
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Applicant’s name: Formation: F 

Part H ENDORSEMENTS 
 

 

I endorse this 
application 

 

Application fully 
completed and 

signed 

 

Verified the 
Applicant’s 
identification 

 

Appropriate 
fee included 

(See next 
page) 

 

Blue Card 
form attached 

Yes 
No 

    

 / / / / $  
 

I confirm that the details I have provided are accurate to the best of my knowledge. 
 

Team Leaders Signature 
 

Team Leaders Name 
 

Team Leaders appointment 
 

Date 
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Applicant’s name: Formation: F 

Part I PAYMENT OPTIONS 
 

 

Please select items that are to be paid. Applications received will not be processed without appropriate payment 
 Youth Program 

Supporter application → 

Please specify the amount and payment method: Amount 

 
Cash BSO Use Only: Receipt Number 

 
Cheque Cheque must be marked “Not Negotiable” and payable to “Scouts Australia Queensland Branch Inc” 

 

Cheque Number 
 

Bank Transfer Account Name: Scouts Australia Queensland Branch Inc. 
BSB : 034 010 
ACC : 822097 

Transfer/Deposit Reference : 

 
Credit Card Pay online. Use the Make a Payment option via the website https://www.scoutsqld.com.au 

An application reference number will be sent in an email to both the Team Leader and applicant once 
received by the Branch Support Office. 

 

 

 

Once completed, pages 1 – 4 are to be submitted to the Branch Support Office with the correct payment. 
Pages 4 - 6 The Code of Ethics and Conduct for Adults in Scouting and The purpose and principles pf Scouting are 

to be retained by the applicant 

/ 

” 

Date of Transfer 

$ 

$ 15.00 

https://www.scoutsqld.com.au/
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Applicant’s name: Formation: F 

 

 
CODE OF ETHICS AND CONDUCT 

FOR 
ADULTS IN SCOUTING 

(Refer P5.2 Policy and Rules) 

APPLICANT’S COPY 

 
Code of Ethics 
Integrity - We demonstrate Integrity by: 

•Acting with honesty, truthfulness and fostering appropriate healthy professional relationships 
•Recognising and fulfilling where possible, our obligations to our community 
•Taking responsibility for our own actions and developing integrity in others 
•Acting with impartiality, truthfulness and honesty. 

Respect - We demonstrate Respect by: 
•Showing consideration to others, recognising each individual’s uniqueness and diversity 
•Minimising our impact on the environment and seeking to be good caretakers for future generations 
•Committing to members well-being and on-going learning through the practice of positive influence, good 
judgement and empathy in practice. 

Courage - We demonstrate Courage by: 
•Providing challenging, developmental opportunities to empower young people 
•Being good role models in Scouting, demonstrating positive attitudes and willingness to live by the Scout 
Promise and Law 
•Being fair and reasonable 

 
Code of Conduct 
This Code of Conduct is a personal commitment. Its purpose is to protect all Members of Scouting. It applies to all 
Members over the age of 18, regardless of location and role, when engaging with young people and adults in any 
form. This includes face to face contact and using technology such as on line formats. Parents and guardians who 
wish to actively participate in Scouting activities as a Youth Program Supporter must also follow this Code. 
“I will set an example that I would wish others to follow. 
Therefore, I will: 

•respect the dignity of myself and others. 
•demonstrate a high degree of individual responsibility, 
•recognise at all times that my words and actions are an example to other members of the Movement. 
•act at all times in accordance with the Promise and Law, Code of Ethics and this Code of Conduct, thereby 
setting a suitable example for all. 
•not use the Movement to promote my own beliefs, behaviours and practices where these are not 
compatible with Scouting Principles. 
•adhere to the Scouts Australia Child Protection Policy and provide a safe environment for youth members 
participating in the Scout Program, their parents or guardians and visitors. 
•report any conduct seen or heard that does not comply with this Code of Conduct to the appropriate 
Scouting person” 

 

 
Where mandatory reporting is required, incident reports must be made to the police or designated State/Territory 
Authority in accordance with State or Territory Law and the nominated Scouting person should be advised. In all 
other cases the incident must be reported to the nominated Scouting person who shall report any suspicion or 
allegation of child abuse to the appropriate authority. 



 

 
THE PURPOSE AND PRINCIPLES OF SCOUTING 

APPLICANT’S COPY 

The purpose of the Scout Movement is to contribute to the education of young people in achieving their full physical, 
intellectual, emotional, social and spiritual potentials as individuals, as responsible citizens and as members of their local, 
national and international communities 

 

THE FUNDAMENTALS OF SCOUTING 
The Fundamentals of Scouting, as identified by the Founder, are that Scouts should serve God, act in consideration of the 
needs of others and develop and use their abilities to the betterment of themselves, their families, and the community in 
which they live. The three Principles are represented by a code of conduct which characterises all members of the 
Movement, and are referred to as "Duty to God", "Duty to others" and "Duty to self". 

 
There are two versions of the Scout Promise to be used by all members (youth and adult). Individuals taking the Promise may 
choose to use either of them: 

On my honour, I promise On my honour 
To do my best, I promise that I will do my best 
To be true to my spiritual beliefs, To do my duty to my God, and 
To contribute to my community To the Queen of Australia 
and our world, To help other people 
To help other people, And to live by the Scout Law 
And to live by the Scout Law 

 

The Scout Law is:  
Be respectful 

• Be friendly and considerate 
• Care for others and the environment 

Do what is right 
• Be trustworthy, honest and fair 
• Use resources wisely 

Believe in myself 
• Learn from my experiences 
• Face challenges with courage 

 

DUTY TO GOD 
1. The policy of the Scout Movement, which includes members with many different spiritual beliefs, is that all members 

should develop their relationship with the spiritual values of life by adhering to their spiritual principles, whilst 
respecting the spiritual choices of others. 

2. The educational approach of the Movement includes helping young people to develop their spiritual beliefs and 
search for the spiritual values of life. 

3. The privilege of adult leadership carries with it the obligation of encouraging the spiritual growth of youth members 
so that they may gain a deeper understanding of their spiritual beliefs as they progress through the Movement. 

4. The growing spiritual relationship can be encouraged through the Youth Program and by the regular use of carefully 
selected reflections, prayers and other activities for everyday Scouting occasions. 

5. Members who identify with a religion should be encouraged to attend services of their religion. 
6. A gathering of members of the Movement, known as a Scouts' Own, may be held for the purposes of exploring 

spiritual beliefs and to promote fuller realisation of the Scout Promise and Law. 
7. “Duty to God” refers to a person’s relationship with spiritual values. Scouts Australia upholds the Principle of “Duty to 

God” through facilitating development of one’s “Spiritual Beliefs”. 
 

DUTY TO OTHERS 
Members are active global citizens, displaying loyalty, friendship, understanding and co-operation at local, national and 
international levels. This is achieved through responsibilities to families and communities, active participation in service to 
others, recognising and respecting the rights of others, and preservation of the environment. 

 
DUTY TO SELF 
Members have a responsibility to explore and develop confidence and self-respect, and seek to develop to their full potential 
through life-long learning 

 
 
 
 

Appendix 2 Name: 
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ANNEXURE E – BLUE CARD FORMS 

Note: the “Application” form is for new applications and to renew expiring blue cards, the 
“Exemption” form is where you are a teacher or police officer and are exempt from 
requiring a blue card, and the “Linking” form is to link a blue card that you already hold to 
Scouts Queensland.  Please select the appropriate form. 
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Blue card application
Working with Children (Risk Management and Screening) Act 2000
This form is to be completed by paid employees, volunteers and students  
proposing to start or continue in child-related employment.

NEW/RENEWAL
Valid for lodgement 
until 30 June 2019

BC
Important Notice

If you are eligible to apply for a blue card (please see disqualified person# definition on page 4), continue to complete this 
application. If you are not eligible, do not complete this form and complete an Eligibility Declaration form instead.

1
DJAG 001.V3 APR18Applicant’s name 

Part A – Child related activity details 
(to be completed by the organisation) 

1 Please select the type of child-related employment for 
which a blue card is required: 

Paid employee (payment details required in Part G) 

Volunteer (no payment required) 

Student (no payment required) 

2 Is this application associated with NDIS?

 Yes  No 

Part B – Organisation details 
(to be completed by the organisation) 

1 Name of organisation 

2 Organisation ID number (if known) 

3 Postal address of organisation 

Postcode 

4 Contact person’s name 

5 Contact person’s position 

6 Telephone 

7 Email 

Part C – Category of child related activity  
(to be completed by the organisation) 

Information about categories of child-related employment 
and whether any exemptions apply is available from  
www.bluecard.qld.gov.au. 

Please select the type of child-related activity to which the 
employment relates: 

Child accommodation services including home stays 

Child care (including education and care) 

Churches, clubs and associations 

Education programs conducted outside school 
(suspended or excluded students or flexible 
arrangements under the Education (General 
Provisions) Act 2006) 

Emergency services cadet program 

Health, counselling and support services 
(including disability services) 

Licensed care services 

Local Government 

Paid private teaching, coaching or tutoring 

Religious representatives 

Residential facilities 

School boarding houses 

School crossing supervisors 

Schools (other than registered teachers and parents) 

Sport and active recreation 

OFFICIAL USE ONLY 

Receipt number: Date: Initials: 

Department of Justice and Attorney-General
Blue Card Services



         

   

 

  

  

  

   

   
 

     

   

      
     

 

   

  

  

     

  

    

 
  

  

  

  

 

 

  

 
 

 

  

 
   

    

  

 

  

     

    

          

   

 

  

  

  

     

  

 

		 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	

		 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	

	 	 	
	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	

	 	 	 	
	 	 	 	 	 	 	 	

	 	 	 	 	 	
	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	
	 	 	 	 	

	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	
	 	 	 	 	 	 	

	 	 	 	 	 	 	 	
	 	 	 	 	 	

		 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	

		 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	

     

 

    

2
DJAG 001.V3 APR18Applicant’s name 

1 Title Mr Mrs Miss Ms 

Other 

2 Full legal name 

Family name 

First name 

Middle name 

No middle name (please tick) 

3 Do you have a previous name, or have you been known 
by any other name? 
Yes  (record details below) No 

It does not matter how long ago you used the name 
or how long the name was used for e.g. 
• birth name • name before marriage • married name 
• alias • change by certificate • adoption 
• changed order of name 

Family name 
First name 

Middle name 

If you require more space, please tick this box 
and attach a separate list. 

4 Gender 

5 Date of birth 

6 Place of birth 

Town/City 

State/Territory 

Country 

7 Current postal address (within Australia) 

Postcode 

8 Current residential address (if different to above) 

Postcode 

9 Telephone number 

Daytime 

Mobile 

10 Email 

11 Do you identify as? (if applicable) 

Aboriginal Torres Strait Islander 

Aboriginal and Torres Strait Islander 

Prefer not to state 

12 Previous blue/exemption card number (if applicable):

 / 

13 Are you, or have you ever been a: (please tick) 

Foster or kinship carer 

Health practitioner 

Operator/supervisor/carer of a child care 
or education service 

Teacher 

14 Applicant’s declaration 

I declare that: 
•	 I have read the information on page 4 and I am not 

disqualified from applying for a blue card#; 
•	 I am the applicant named in this form and have not 

omitted any names or aliases that I use or have used 
in the past; 

•	 the information and identification documents provided 
by me for this application are true and correct and 
I understand it is an offence to provide a false or 
misleading statement or document; 

•	 I consent to information from any police, court, 
prosecuting authority or other authorised agency 
being obtained and for the police, courts, prosecuting 
authority or other authorised agency to disclose any 
information for the purposes of assessing my eligibility 
to work with children including ongoing checks while 
my application/blue card remains current; 

•	 I understand that the information obtained includes 
but is not limited to details of convictions  ̂ and 
pending or non-conviction charges* or information on 
the circumstances relating to offences committed or 
allegedly committed by me, regardless of when and 
where the offence or alleged offence occurred; 

•	 I am proposing to start or continue in regulated 
employment and am not entitled to an exemption; and 

•	 I understand and will comply with my blue card 
obligations including that I must notify Blue Card 
Services within 14 days if I change my name, contact 
details, or my child-related employment ends. 

Sign inside the box. 
Please do not touch or go outside the lines. 

Date of signature 

Part D – Applicant’s details (to be completed by the applicant) 

D D M M Y Y Y Y 

D D M M Y Y Y Y 
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Part E – Proof of identity (to be completed by the organisation) 

The organisation must check two current, original identification documents from the applicant which collectively show the applicant’s 
full name, date of birth and signature. The applicant’s details on their identification documents must match the details provided in 
Part D. 

One of the following combinations must be used: EITHER 

List 1 + List 1 (one must show a signature)

 OR 

+ List 2 (one must show a signature) List 1 

If one of the valid identification combinations above cannot be provided, complete and attach a ‘Request to consider 
alternative identification’ form. 

If the applicant resides more than 50km from the organisation or has a disability which affects their mobility, complete and 
submit an ‘Confirmation of identity’ form. 

Please indicate which identification documents have been sighted by placing a  in the box. 

LIST 1 
SIGNATURE DOCUMENT 

Driver licence/learner permit/proof of age card 

Licence No: 

Issued in the state of: 
Australian Passport (current or expired in the last 2 years) 

NON-SIGNATURE DOCUMENT 

Birth certificate (or extract) 

Proof of Australian citizenship or permanent residency 

Overseas Passport (current) 

Country of issue: 

LIST 2 
SIGNATURE DOCUMENT 

Pension Concession card/Department of Veterans’ Affairs 
Entitlement card/Seniors Health card/Health care card/ 
any other current financial entitlement card issued by 
Department of Human Services. 
Credit card or bank card (do not attach copy) 

Positive Notice Blue or Exemption card 

Student identification card issued by an education 
institution (with photo and signature) 
Queensland Gaming Machine Licence 

NON-SIGNATURE DOCUMENT 
Medicare card 

Queensland crowd controller/private investigator/ 
security officer licence 
Passbook or account statement issued by a financial 
institution dated in the last 6 months 
Australian taxation assessment notice dated in the 
last 6 months 
Queensland Licence issued under the Weapons Act 1990 

If possible, please attach a photocopy of the documents sighted for verification purposes (excluding credit or bank cards). 

Part F – Organisation declaration (to be completed by the organisation) 

IMPORTANT NOTE: This section must be completed by the organisation's representative irrespective of whether or not the 
organisation can sight the identification above. 
I declare that: 
• I understand that it is an offence to provide a false or misleading statement or document; 
• I am authorised to submit this application on behalf of the organisation; 
• the applicant is proposing to start or continue in regulated employment and an exemption does not apply; 
• I have warned the applicant that it is an offence for a disqualified person to sign a blue card application (see page 4)#; and 
• I have either: 

 checked the details provided in this form and confirmed they match those on the identification documents sighted; or 
 delegated this responsibility to a prescribed person and have attached the ‘Confirmation of identity’ form. 

Note: It is an offence not to warn the applicant that it is an offence for a disqualified person to sign a blue card application. 

Signature of representative 

Date of signature 

Name of representative 

Position of representative 

D D M M Y Y Y Y 

Applicant’s name 



4 
DJAG 001.V3 APR18

 
 

 
  

  
 

 

  
 

 
  

 
 

 

  

  
 

  
 

 
  

 
 

Privacy Notice 
The Department of Justice and Attorney-General (DJAG) is collecting your personal information under the Working with Children (Risk 
Management and Screening) Act 2000. Where relevant, DJAG will disclose personal information to organisations you work for or provide 
services to about whether you have a current application for, or hold a current blue/exemption card; the outcome of this application 
which may include its withdrawal or negative notice, or if your blue/exemption card is subsequently suspended or cancelled. DJAG 
publishes confirmation about whether your blue card is valid. DJAG will use and disclose your personal information to assess your 
application for a blue/exemption card and will disclose your personal information to courts, law enforcement agencies, disciplinary or 
supervisory bodies or anyone you have agreed for DJAG to discuss your application with. It may also be used to contact you with more 
information about your application and the Blue Card process. DJAG may use electronic communication for matters of information  
provision and collection of data for research purposes. DJAG manages your personal information in accordance with the Information 
Privacy Act 2009. 

Important information 
You can withdraw your consent to screening at any time before a decision is made. 

#Disqualified person
 
It is an offence for a disqualified person to sign a blue card application form.
 
A disqualified person is someone who: 
•	 has been convicted^ of a disqualifying offence, which includes having sex with a child (irrespective of the type of relationship e.g. 

teenage boyfriend/girlfriend, unlawful carnal knowledge) or other child-related sex or pornography offences or the murder of a child 
(irrespective of the penalty and regardless of when and where it occurred); or 

•	 is the subject of: 
 reporting obligations or an offender prohibition order under the Child Protection (Offender Reporting and Offender Prohibition Order) 

Act 2004; or 
 a disqualification order issued by a court prohibiting them from applying for or holding a blue card; or 
 a sexual offender order under the Dangerous Prisoners (Sexual Offenders) Act 2003. 

*Non-conviction charge means, whether a person was charged as an adult or a child, a charge: that has been withdrawn; that has been 
the subject of a nolle prosequi, a no true bill or a submission of no evidence to offer; that led to a conviction that was quashed on 
appeal; or upon which a person was acquitted or disposed of by a court otherwise than by way of conviction. 

^Conviction/convicted means a finding of guilt by a court, or the acceptance of a plea of guilty by a court, whether or not a conviction is 
recorded and regardless of when and where it occurred. 

A disqualified person can apply to be declared eligible to apply for a blue card in certain limited circumstances. 
For more information about the blue card system and your obligations go to www.bluecard.qld.gov.au. 

FaxApplication lodgement 

Applications may be lodged by one of the following methods: 

U Scan and upload 
www.bluecard.qld.gov.au/uploadform 

By post 
PO Box 12671, Brisbane George Street QLD 4003 

In person  
53 Albert Street, Brisbane QLD 4000 

By fax  
07 3035 5910 

Fax 

Applicant’s name 

www.bluecard.qld.gov.au


Blue Card Services, Department of Justice and Attorney-General 

U Scan and upload at www.bluecard.qld.gov.au/uploadform 

PO Box 12671, Brisbane George Street QLD 4003 

53 Albert Street, Brisbane QLD 4000 

07 3211 6999 or 1800 113 611 

07 3035 5910 

www.bluecard.qld.gov.au 

Fax 
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Part G – Payment options for PAID employees only  
The application fee is GST exempt (under division 81), non refundable and subject to change. 

i Payment is NOT required for volunteers or trainee students. 
A $90.25 fee is required for paid employees. Please select one of the following payment methods: 

Credit card—complete payment online at www.bluecard.qld.gov.au 

Receipt number   Date payment made   

Cash or EFTPOS (over the counter transaction only) 

Cheque/Money order—made payable to Blue Card Services (ABN 60 789 586 626) 

Postal address for receipt (must be completed if the receipt is to be sent to someone other than the applicant) 

Postcode 

D D M M Y Y Y Y 
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Exemption card application
Working with Children (Risk Management and Screening) Act 2000
This form is to be completed by Queensland registered teachers and Queensland police officers  
proposing to start or continue in child-related employment.

Valid for lodgement 
until 30 June 2019

E

1
DJAG 003.V3 APR18Applicant’s name 

Part A – Exemption status 
(to be completed by the applicant) 

Please indicate if you are a Queensland: 

Registered teacher; or 

Police officer 
Record teacher registration/police identification number 

Part B – Child related activity details 
(to be completed by the organisation) 

1 Please select the type of child-related employment for 
which a blue card is required: 

Paid employee 

Volunteer 

Student 

2 Is this application associated with NDIS?
 Yes  No 

Part C – Organisation details 
(to be completed by the organisation) 

1 Name of organisation 

2 Organisation ID number (if known) 

3 Postal address of organisation 

Postcode 

4 Contact person’s name 

5 Contact person’s position 

6 Telephone 

7 Email 

Part D – Category of child related activity 
(to be completed by the organisation) 

Information about categories of child-related employment 
and whether any exemptions apply is available from 
www.bluecard.qld.gov.au. 

Please select the type of child-related activity to which the 
employment relates: 

Child accommodation services including home stays 

Child care (including education and care) 

Churches, clubs and associations 

Education programs conducted outside school 
(suspended or excluded students or flexible 
arrangements under the Education (General 
Provisions) Act 2006) 

Emergency services cadet program 

Health, counselling and support services 
(including disability services) 

Licensed care services 

Local Government 

Paid private teaching, coaching or tutoring 

Religious representatives 

Residential facilities 

School boarding houses 

School crossing supervisors 

Schools (other than registered teachers and parents)* 

Sport and active recreation 

*Teachers registered with the Queensland College of 
Teachers do not require an exemption card when teaching 
at a school or boarding school. They may require an 
exemption card when providing other child-related 
services and will need to apply through the organisation 
where they are undertaking this work, e.g. participating in 
a homestay or reading program or supervising after hours 
school care. 

OFFICIAL USE ONLY 

Initials: 

Department of Justice and Attorney-General
Blue Card Services
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1 Title Mr Mrs Miss Ms 

Other 

2 Full legal name 

Family name 

First name 

Middle name 

No middle name (please tick) 

3 Do you have a previous name, or have you been known 
by any other name? 

Yes  (record details below) No 

It does not matter how long ago you used the name 
or how long the name was used for e.g. 
• birth name • name before marriage • married name 
• alias • change by certificate • adoption 
• changed order of name 

Family name 

First name 

Middle name 

If you require more space, please tick this box 
and attach a separate list. 

4 Gender 

5 Date of birth 

6 Place of birth 

Town/City 

State/Territory 

Country 

7 Current postal address (within Australia) 

Postcode 

8 Current residential address (if different to above) 

Postcode 

9 Telephone number 

Daytime 

Mobile 

10 Email 

11 Do you identify as? (if applicable) 

Aboriginal Torres Strait Islander 

Aboriginal and Torres Strait Islander

  Prefer not to state 

12 Previous blue/exemption card number (if applicable):

 / 

13 Are you, or have you ever been a: (please tick) 

Foster or kinship carer 

Health practitioner 

Operator/supervisor/carer of a child care 
or education service 

Teacher 

14 Applicant’s declaration 

I declare that: 
• I am the applicant named in this form and have not 

omitted any names or aliases that I use or have used 
in the past; 

• the information and identification documents provided 
by me for this application are true and correct and I 
understand it is an offence to provide a false or misleading 
statement or document; 

• I consent to information from any police, court, 
prosecuting authority or other authorised agency being 
obtained and for the police, courts, prosecuting authority 
or other authorised agency to disclose any information 
for the purposes of assessing my eligibility to work with 
children including ongoing checks while my application/ 
exemption card remains current; 

• I understand that the information obtained includes 
but is not limited to details of convictions^ and pending 
or non-conviction charges* or information on the 
circumstances relating to offences committed or allegedly 
committed by me, regardless of when and where the 
offence or alleged offence occurred; 

• I am a registered teacher or police officer proposing 
to start or continue in regulated employment and 
am not entitled to an exemption on the basis of that 
regulated employment; and 

• I understand and will comply with my blue card 
obligations including that I must notify Blue Card Services 
within 14 days if I change my name, contact details, or my 
child-related employment ends. 

Sign inside the box. 
Please do not touch or go outside the lines. 

Date of signature 

Part E – Applicant’s details (to be completed by the applicant) 

D D M M Y Y Y Y 

D D M M Y Y Y Y 

Applicant’s name 
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Part F – Proof of identity (to be completed by the organisation) 

The organisation must check two current, original identification documents from the applicant which collectively show the applicant’s 
full name, date of birth and signature. The applicant’s details on their identification documents must match the details provided in 
Part E. 

One of the following combinations must be used: EITHER 

List 1 + List 1 (one must show a signature)

 OR 

+ List 2 (one must show a signature) List 1 

If one of the valid identification combinations above cannot be provided, complete and attach a ‘Request to consider 
alternative identification’ form. 

If the applicant resides more than 50km from the organisation or has a disability which affects their mobility, complete and 
submit an ‘Confirmation of identity’ form. 

Please indicate which identification documents have been sighted by placing a  in the box. 

LIST 1 
SIGNATURE DOCUMENT 

Driver licence/learner permit/proof of age card 

Licence No: 

Issued in the state of: 
Australian Passport (current or expired in the last 2 years) 

NON-SIGNATURE DOCUMENT 

Birth certificate (or extract) 

Proof of Australian citizenship or permanent residency 

Overseas Passport (current) 

Country of issue: 

LIST 2 
SIGNATURE DOCUMENT 

Pension Concession card/Department of Veterans’ Affairs 
Entitlement card/Seniors Health card/Health care card/ 
any other current financial entitlement card issued by 
Department of Human Services. 
Credit card or bank card (do not attach copy) 

Positive Notice Blue or Exemption card 

Student identification card issued by an education 
institution (with photo and signature) 
Queensland Gaming Machine Licence 

NON-SIGNATURE DOCUMENT 
Medicare card 

Queensland crowd controller/private investigator/ 
security officer licence 
Passbook or account statement issued by a financial 
institution dated in the last 6 months 
Australian taxation assessment notice dated in the 
last 6 months 
Queensland Licence issued under the Weapons Act 1990 

If possible, please attach a photocopy of the documents sighted for verification purposes (excluding credit or bank cards). 

Part G – Organisation declaration (to be completed by the organisation) 

IMPORTANT NOTE: This section must be completed by the organisation's representative irrespective of whether or not the 
organisation can sight the identification documents. 
I declare that: 
• I understand that it is an offence to provide a false or misleading statement or document; 
• I am authorised to submit this application on behalf of the organisation; 
• the applicant is proposing to start or continue in regulated employment and an exemption does not apply; and 
• I have either: 

 checked the details provided in this form and confirmed they match those on the identification documents sighted; or 
 delegated this responsibility to a prescribed person and have attached the ‘Confirmation of identity’ form. 

Signature of representative 

Date of signature 

Name of representative 

Position of representative 
D D M M Y Y Y Y 

Applicant’s name 
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Privacy Notice 
The Department of Justice and Attorney-General (DJAG) is collecting your personal information under the Working with Children (Risk 
Management and Screening) Act 2000. Where relevant, DJAG will disclose personal information to organisations you work for or provide 
services to about whether you have a current application for, or hold a current blue/exemption card; the outcome of this application 
which may include its withdrawal or negative notice, or if your blue/exemption card is subsequently suspended or cancelled. DJAG 
publishes confirmation about whether your blue card is valid. DJAG will use and disclose your personal information to assess your 
application for a blue/exemption card and will disclose your personal information to courts, law enforcement agencies, disciplinary or 
supervisory bodies or anyone you have agreed for DJAG to discuss your application with. It may also be used to contact you with more 
information about your application and the Blue Card process. DJAG may use electronic communication for matters of information 
provision and collection of data for research purposes. DJAG manages your personal information in accordance with the Information 
Privacy Act 2009. 

Important information 
You can withdraw your consent to screening at any time before a decision is made. 
A registered teacher means a person registered as a teacher under the Education (Queensland College of Teachers) Act 2005. 
A police officer means a person engaged by the Queensland Police Service as a police officer under the Police Service Administration Act 
1990. 
After you have submitted an application for an exemption card, your application details will be forwarded to the Queensland College of 
Teachers or the Queensland Police Service, where appropriate. 
Confirmation of your status as a registered teacher or police officer will be sought from the relevant agency and whether there is a need 
to undertake further employment screening in relation to your application. 
If you have indicated that you are a registered teacher: 
The Queensland College of Teachers may only advise that there is a need to undertake further employment screening where the 
Queensland College of Teachers is aware of any police information in relation to you. 
If you have indicated that you are a police officer: 
The Queensland Police Service may only advise that there is a need to undertake further employment screening about a police officer 
where the Queensland Police Service is aware that the applicant has been charged with an offence and the charge has not been finally 
dealt with. 
No personal information about the specifics of a person’s criminal history will be provided as part of this information exchange. 
*Non-conviction charge means, whether a person was charged as an adult or a child, a charge: that has been withdrawn; that has been 

the subject of a nolle prosequi, a no true bill or a submission of no evidence to offer; that led to a conviction that was quashed on 
appeal; or upon which a person was acquitted or disposed of by a court otherwise than by way of conviction. 

^Conviction/convicted means a finding of guilt by a court, or the acceptance of a plea of guilty by a court, whether or not a conviction is 
recorded and regardless of when and where it occurred. 

For more information about the blue card system and your obligations go to www.bluecard.qld.gov.au. 

Application lodgement 

Applications may be lodged by one of the following methods: 

U Scan and upload 
www.bluecard.qld.gov.au/uploadform 

By post 
PO Box 12671, Brisbane George Street QLD 4003 

In person 
53 Albert Street, Brisbane QLD 4000 

By fax 
07 3035 5910 

Fax 

Blue Card Services, Department of Justice and Attorney-General 

U Scan and upload at www.bluecard.qld.gov.au/uploadform 07 3211 6999 or 1800 113 611 

PO Box 12671, Brisbane George Street QLD 4003 07 3035 5910 

53 Albert Street, Brisbane QLD 4000 www.bluecard.qld.gov.au 

4 

Fax 

www.bluecard.qld.gov.au


Link an applicant/cardholder to this organisation 
Working with Children (Risk Management and Screening) Act 2000
This form is to be completed by applicants/cardholders who have applied for, or hold a blue/exemption card to advise they 
are undertaking child-related activities with a new or additional organisation.

DJAG 008.V3 APR18

Valid for lodgement  
until 30 June 2019
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Department of Justice and Attorney-General
Blue Card Services

Part A – Cardholder/applicant's details Part B – New child related activity type 

Please indicate the type of child-related activity for the new 
or additional organisation: 

Volunteer (no payment required) 

Student (no payment required) 

Paid employee (payment required if currently hold 
a V card) 

1 Family name 

2 First name 

3 Middle name 

4 Date of birth 

5 Current postal address 
D D M M Y Y Y Y 

Postcode 

6 Telephone 

7 Mobile 

8 Email 

9 Card number (if known) 

Part C – Organisation details (to be completed by the organisation) 

1 Name of organisation 

2 Organisation ID number (if known) 

3 Postal address of organisation 

Postcode 

4 Contact person’s name 

5 Contact person’s position 

6 Telephone 

7 Email 

Part D – Categor y of child related activity (to be completed by the organisation) 

Information about categories of child-related employment and whether any exemptions apply is available from www.bluecard.qld.gov.au. 
Please select the type of child-related activity to which the employment relates: 

Child accommodation services including home stays 

Child care (excluding family day care) 

Churches, clubs and associations 

Education programs conducted outside school 
(suspended or excluded students or flexible arrangements 
under the Education (General Provisions) Act 2006) 
Emergency services cadet program 

Family day care 

Carer 

Adult Member 

Health, counselling and support services 
(including disability services) 
Licensed care services 

Local Government 

Paid private teaching, coaching or tutoring 

Religious representatives 

Residential facilities 

School boarding houses 

School crossing supervisors 

Schools (other than registered teachers and parents) 

Sport and active recreation 
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Part E – Cardholder/applicant's declaration 

I declare that: 
• the details provided in this form are true and correct; 
• I understand it is an offence to provide a false or misleading 

statement or document; 
• I am proposing to start or continue in regulated employment; 
• I am not entitled to an exemption; and 
• I understand that I must notify Blue Card Services within 

14 days if I change my name, contact details, or my child-related 
employment ends. 

Signature of applicant/cardholder 

Full name of applicant/cardholder 

Date of signature 

Part F – Organisation/employer declaration 

I declare that: 
• the details provided in this form are true and correct; 
• I understand it is an offence to provide a false or misleading 

statement or document; 
• I am authorised to submit this form on behalf of the 

organisation; 
• the blue/exemption card holder/applicant is proposing to start 

or continue in regulated employment with the organisation 
listed in Part C; 

• an exemption does not apply; 
• I have either: 
	 checked the name, date of birth and signature details 

provided in this form and confirmed they match those on 
the identification documents sighted; or 

 delegated this responsibility to a prescribed person and 
have attached the ‘Confirmation of identity’ form. 

Signature of representative 

Name of representative 

Position of representative 

Date of signature 

Privacy Notice 
The Department of Justice and Attorney-General (DJAG) is collecting your personal information under the Working with Children (Risk 
Management and Screening) Act 2000. Where relevant, DJAG will disclose personal information to organisations you work for or provide 
services to about whether you have a current application for, or hold a current blue/exemption card; the outcome of this application 
which may include its withdrawal or negative notice, or if your blue/exemption card is subsequently suspended or cancelled. DJAG 
publishes confirmation about whether your blue card is valid. DJAG will use and disclose your personal information to assess your 
application for a blue/exemption card and will disclose your personal information to courts, law enforcement agencies, disciplinary or 
supervisory bodies or anyone you have agreed for DJAG to discuss your application with. It may also be used to contact you with more 
information about your application and the Blue Card process. DJAG may use electronic communication for matters of information 
provision and collection of data for research purposes. DJAG manages your personal information in accordance with the Information 
Privacy Act 2009. 

D D M M Y Y Y Y 

D D M M Y Y Y Y 

Application lodgement 

Applications may be lodged by one of the following methods: 

U Scan and upload 
www.bluecard.qld.gov.au/uploadform 

By post 
PO Box 12671, Brisbane George Street QLD 4003 

In person 
53 Albert Street, Brisbane QLD 4000 

By fax 
07 3035 5910 

Fax 
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Part G – Payment options 
The application fee is GST exempt (under division 81), non refundable and subject to change. 

Payment is NOT required for current 'P' or 'E' card holders. 
A $90.25 fee is required where a volunteer applicant/blue cardholder is proposing to undertake child-related activities in a 
paid capacity. Upon lodgement and processing of this form, a paid (P) card will be issued (provided there has been no change 
to eligibility) which can be used for any other child-related activity being provided (paid or unpaid). Please select one of the 
following payment methods: 

Credit card—complete payment online at www.bluecard.qld.gov.au 

Receipt number   Date payment made   
D D M M Y Y Y Y 

Cash or EFTPOS (over the counter transaction only) 

Cheque/Money order—made payable to Blue Card Services (ABN 60 789 586 626) 

Postal address for receipt (must be completed if the receipt is to be sent to someone other than the applicant) 

Postcode 

Blue Card Services, Department of Justice and Attorney-General 

U Scan and upload at www.bluecard.qld.gov.au/uploadform 07 3211 6999 or 1800 113 611 

PO Box 12671, Brisbane George Street QLD 4003 07 3035 5910 

53 Albert Street, Brisbane QLD 4000 www.bluecard.qld.gov.au 

www.bluecard.qld.gov.au
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